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If you send your employees to work abroad, one of the key concerns 

is what the applicable employment law will be. A carefully 

considered and well-thought-out arrangement will help to avoid 

discussions later on, especially in the event the contract would be 

terminated. Furthermore, when employing workers across borders 

special assignment documents or local notifications could be 

required as well.
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If you stipulate in 

the contract which
labour law applies, 

the employment
situation will be 

governed only 
by that law

On short-term 
assignment in the EU, 

no specific 
requirements 
must be met
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However, local mandatory rules could still apply in the absence of choice and if these rules are more favourable 

and they offer a higher level of protection than the protection specified in the choice of law clause. Important 

examples of mandatory provisions of employment law include those on working hours, minimum wages, 

holidays, health and safety regulations and anti-discrimination legislation.

The general principle is that parties can choose the law applicable to the employment situation. In the absence 

of such choice, the law of the country in which the employee usually works applies.

POSTED ABROAD
If you send your employees to work across borders, the usual place of work is not deemed to have changed if a 

worker is only temporarily employed in another country. Consequently, the mandatory provisions of the local 

employment law would not apply. However, employers might still need to consider a mandatory set of rules of 

the host country that would apply to posted workers. The posted employee will always be entitled to a set of 

core rights in force in the host country. 

EU law provides a clear framework that outlines the posted workers` rights and guarantees an application of 

the more favourable working conditions.

ADMINISTRATIVE FORMALITIES
Employment law typically comes with related administrative formalities that need to be complied with from a 

domestic, European or international perspective. If you temporarily hire a worker abroad or send them from 

Belgium to another country, you will need to notify the authorities of the host country before the employment 

can start. This notification requirement might replace the requirement to draft and submit certain local 

documents.

Furthermore, when sending an employee to another country the employer is often required to draft an 

assignment or secondment letter. Special attention must also be given to ‘digital nomads’ – those employees 

who often work remotely. Have you ever considered implementing a digital nomad policy?

OUR SERVICES
TAXPATRIA can advise on all employment aspects of working cross border. Our employment services

consist of:

Ÿ Employment contracts & secondment letters

Ÿ Employment regulation & global mobility policies

Ÿ International salary-split employment structures

Ÿ Employment termination & dismissals

Ÿ Consultancy & management contracts

Ÿ Administrative & court procedures

Ÿ Temporary employment & secondments (inbound & outbound)

Ÿ Administrative formalities & mandatory notifications

Our ‘Disc of Five’ solution covers all aspects of cross border employment and global mobility. 

TAXPATRIA has become a trusted partner over the years for many international employers 

and mobile employees.

YOUR TRUSTED PARTNER

services in complex 

cross-border

TAXPATRIA provides 

tailored

situations to both 

private and

corporate clients.

to implement. 

TAXPATRIA assistance is 

designed to meet your 

objectives and provide 

the right advice which 

is practical and easy 

TAXPATRIA provides 

integrated services 

worldwide within our 

‘Disc of Five’ solution. 

We proactively advise 

on all aspects of your 

cross-border 

assignments.

We make sure that 

of the way. 

our fee structure is 

straightforward and 

easy to understand so 

our clients know that 

we offer value for 

money every step 
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